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1] RFEEEH. 7V 7 VAT VR 2025 https://
www.meti.go.jp/policy/it_policy/jinzai/skill_stan
dard/main.html

[2] THHOLEE RS 7Y 5V AMEIRE TV, 2025.
https://www.ipa.go.jp/jinzai/skill-transformation/
model.html

[3] THHLBLHEAERRAE. A~ 0, https//www.ipa.
go.jp/jinzai/skill-transformation/henkaku/index.

html
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